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HAZARD COMMNICATION STANDARD

On January 11, 2001 New Jersey signed an agreement with the US Department of Labor to become an “OSHA Approved State Plan State” for our Public Employees. This agreement aligned the enforcement and consulting activities of the NJ PEOSH offices with those of Federal OSHA, and called for New Jersey to revise the existing PEOSH regulations to ensure that they are in synch with the federal OSHA Regulations.

One of the standards to be reviewed was the Hazard Communication Standard from OSHA, which closely paralleled the New Jersey Right to Know Act and related regulations. On May 3, 2004 New Jersey formally adopted the Hazard Communication Standard or HazCom, and the standard became effective immediately with no grace period for compliance.

The MEL Safety Consultant met with NJ PEOSH to discuss the implications of the new standard, and this bulletin was developed to assist all MEL members with compliance.

The New Jersey Right to Know regulations remain in force, with one exception, that being training. The requirement for public entities to provide training to their employees on the hazardous chemicals in their workplace, will now be mandated by the New Jersey “Hazard Communication Standard” under the PEOSHA regulations.  The Right to Know Program Unit in the Department of Health & Senior Services will continue to administer the Right to Know surveys, central files, and labeling of containers as required by the Right to Know Act. PEOSH enforcement personnel from both the Department of Health and the Department of Labor will enforce the Hazard Communications standard for training of employees.

The PEOSH Hazard Communications Standard requires the following actions by New Jersey public employers:

· Employers must continue to comply with the Right to Know Act including submitting the Right to Know Survey, labeling the containers in their facilities and providing copies of the surveys and updates to the appropriate agencies.

· Training for the HazCom Standard will continue to require the same curriculum as the prior Right to Know standard, with the addition of references to the written HazCom program and enforcement activities under the new standard.

· Initial and refresher training must be provided for all exposed employees, with initial training now required immediately upon assignment to jobs with exposure to chemicals.

· A “Technically Qualified” trainer must be used to present training.

· Training must be appropriate for the education levels of the employees participating.

· Employers must provide the RTK Brochure and inform employees of the applicable provisions of the RTK Act.

· Employers must maintain records of training provided to employees, including the dates, times and attendees, as well as the qualifications of the trainers. 

· MSDS and Hazardous Substance Fact Sheets must be available in areas adjacent to where the chemicals will be used, in addition to those found in the RTK Central File.

Labeling of containers will follow the Hazard Communication Standard, requiring the following details on every label:

· The Label must be clear and legible at all times when the hazardous chemicals are present within the container

· The chemical must be clearly identified

· Appropriate warning signs must be included on the label

· The name and address of the manufacturer, distributor or importer must be included

· Signs and placards may be used for stationary storage of chemicals

· The labels must be in English, other languages as appropriate may be added based upon the workforce
· Labels must be revised to reflect any new hazards identified for the chemicals in sue within their facilities
IMPORTANT! Under the new Standard, employers will need to develop and implement a written Hazard Communication plan to inform employees of the chemical hazards present within their work place. The written program will include the data required in the NJ RTK Central File, with the addition of written procedures to be followed when handling specific chemicals for non-routine tasks within their facilities. The written program will further identify training requirements for all employees, and specify the name and title of the employee responsible for maintenance of the written program.
The New Jersey Department of Health PEOSH program has developed a model program to assist employers with the implementation of the program, and this program will be available any day on their website:  http://www.state.nj.us/health/eoh/peoshweb/

IMPORTANT! To address the transition from RTK to Hazcom for employers and employees having training within the last twelve months, everyone must be introduced to the written Hazard Communication Program for their operations. This can be accomplished during a safety meeting for all staff members where the new written program can be introduced, and the procedures and issues covered by the standard can also be discussed.  Attached is a Safety Meeting Outline that provides what needs to be covered. Also attached is a Training Attendance Sheet to use to document the training.  The completed Attendance Sheet must be filed with your training documentation.

It is suggested that Safety Director’s Bulletins are posted on your safety announcement boards.  This bulletin is intended for general information purposes only.  It should not be construed as legal advice or legal opinion regarding any specific or factual situation.  Always follow your organization’s policies and procedures as presented to you by your manager or supervisor.  For further information regarding the content of this bulletin, please contact Conner Strong Risk Control Services at 877.861.3220.


Conner Strong Risk Control
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