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Each quarter, the MEL provides a report of all claims that have resolved in the prior quarter. 
The second quarter of 2010 proved to be a very busy. A total of 33 claims resolved via settlement, dismissal or through trial. A total of $2,620,015.40 was paid in settlements for this quarter. 

On behalf of the Atlantic County Municipal Joint Insurance Fund, five claims resolved via settlement for a total of $662,500.00 in loss payments or an average of $132,500.00 per settled claim. Additionally, two cases were dismissed without loss payment. 

In a claim filed against Buena Borough, a claimant alleged retaliation as a result of her reporting of improper activities by a superior.  The entire police force and many governmental officials were deposed. Over $84,000.00 was spent defending this case. Ultimately, after two mediations, the case settled for $350,000.00 plus a Section 20 settlement of $25,000.00 under workers’ compensation.  

In a claim filed against Millville, a plaintiff alleged sexual harassment and inappropriate sexual comments. An internal investigation of the allegations found that additional training was needed, but that the complaints were not substantiated. Investigation revealed that prior complaints were made by this plaintiff regarding alleged earlier harassment. The case ultimately settled for $100,000.00. The case cost Millville $30,000.00 in its SIR billing. 
In a claim filed against Estelle Manor, four claimants alleged gender discrimination, harassment and retaliation by the mayor and city. All four claims were settled for $87,500.00. A total of $66,204.64 was paid in defense fees. The City paid $30,000.00 in its SIR billing. 

In a claim filed against Margate, the fire chief alleged that he was subjected to retaliation and adverse employment action connected to his handling of a pyrotechnic (fireworks) show on behalf of the City. The Fire Official apparently provided a provisional permit prior to the show but revoked it during the show due the lack of certain documentation. The full paperwork was produced after the show and the permit for the show officially approved. The Fire Official allegedly went to the City after the show and stated that the employee held an illegal fireworks display.  The provisional permit was allegedly destroyed and that action was reported by the plaintiff to the County Prosecutor. The plaintiff did not appear to have sustained any adverse employment actions. Ultimately, the claim settled for $75,000.00. Defense fees cost $63,000.00. 
In a claim filed against Cape May, the former City Manager alleged retaliatory termination in violation of C.E.P.A. and breach of his employment contract. The case settled for $50,000.00. The City also paid $50,000.00 in connection with the non-covered claims. Over $41,000.00 was paid in defense fees by the MEL. 

In a claim filed against Ocean City, a seasonal employee alleged age discrimination. A Motion for Summary Judgment was filed and ruled in favor of Ocean City. The MEL paid $9,800.00 in defense fees. 

Finally, in a Public Officials claim also filed against Ocean City, the operator of a charitable organization alleged that its rights were violated when the City appealed a zoning board approval that allowed construction of a three-story structure and expansion of its operations. Ultimately, the City was able to resolve this claim and the case was ultimately dismissed. The MEL paid over $16,000.00 in defense fees. 
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