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LESSONS LEARNED FROM LOSSES
AUGUST 2010
WORKERS’ COMPENSATION OVERVIEW
Historical Perspective:

· Social legislation as a result of the industrial revolution.
· It’s the law:  N.J.S.A. 34 Labor and Workmen’s Compensation. 

· If an employee is injured while in the course of employment, what kind of benefits are they entitled to receive?
“An employee or his/her dependents can receive workers' compensation benefits for an injury or death arising out of and in the course of employment. The employer or its insurance carrier pays for the necessary and reasonable medical treatment, temporary disability benefits in place of wages lost during the period of disability and when documented, benefits for permanent disability”. *
The New Jersey Workers’ Compensation law provides for the following benefits once compensability is determined:
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Temporary Disability Benefits
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Permanent Partial Benefits
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Permanent Total Benefits
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Death Benefits
· N.J. is one of only 12 states where employer/insurance company or self-insured retain the right to direct medical treatment.

· Payment of medical benefits is not an admission of compensability.
· Wage replacement benefits are paid while an injured employee recuperates, up until the time the worker is returned to work (even in a transitional capacity).
· There is a 7 day statutory waiting period except for emergency volunteers (i.e. volunteer firemen). 
· Maximum time allowed: 450 weeks.
· Based upon 70% of salary up to maximum of $794.00 per week as of January 1, 2010! (Going up again in 2011!). 
*Source: http://lwd.dol.state.nj.us/labor/wc/workers/benefits/benefit_index.html
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