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                                 Lessons Learned from Losses March 2010

MEL CORNER
Each quarter the MEL provides a “snapshot” of claims that resolved in the prior quarter. 
For the fourth quarter of 2009, the MEL resolved 22 cases arising out of 13 MEL JIF funds. The MEL payments totaled $3,198,738.00.  
In the fourth quarter of 2009, the MEL resolved four claims on behalf of the Atlantic JIF. The MEL payments totaled $344,646.00: 

· In a claim filed against Ocean City, a police dispatcher alleged that she was subjected to sexual harassment, a hostile work environment and retaliation. Allegations also included inappropriate touching. Investigation of the claim revealed that there was a series of questionable text messages between the claimant and the alleged harasser. The accused harasser alleged consensual conduct. Both parties were subjected to written disciplinary action. The alleged retaliation involved a series of disciplinary actions against the claimant once she was transferred from her squad. The case ultimately settled for $115,000.00. Total legal paid on this claim amounted to $44,924.00.
· In a claim filed against Lower Township, the purchasing agent alleged harassment and retaliation resulting from “whistle-blowing” activities in connection with a bid process.  She also alleged that she was charged with a fire code violation in connection with turning off the fire alarm in the municipal building. She defended her action alleging that the alarm had gone off repeatedly due to building construction. The violation and fines were eventually removed. She also alleged that she was not given the promotion she had been promised.  Council meeting minutes allegedly revealed that the promotion was discussed and denied to the fire alarm issue and interference in a bid plan. The case settled for $55,000.00. Total legal paid on the claim amounted to $27,000.00.
· In a claim filed against Northfield, a police sergeant alleged that he was subjected to a hostile work environment and was forced to retire. He alleged that he was threatened with being fired if he did not accept a disability pension. He had several workers’ compensation claims that ultimately resulted in permanent restrictions.  He alleged that he was asked several times when he was going to retire. The case was defended but ultimately settled for $12,000.00. Total legal paid on the claim was $46,967.24.
· Finally, in a claim filed against Hammonton a clerk/typist in the police department alleged that she was subject to harassment and retaliation related to her enforcement of town ordinances. She also alleged that she was passed over for promotion. Defense counsel filed a Motion for Summary Judgment that was ultimately granted. Total legal paid:$73,982.80
Thank you!
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